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2 e ®Bie (2 2 ¢ Chll\ -thee Mec eq Obada'eA € 8 "M 2 2 e- Aa ,
ac ieM 1M.Q'41es hia® e’ eyl 8 eggy Js'r’e' i« S-ch '?;%q s Badi be d, P ag]
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Who do we want to be?
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A A
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bé‘l gr'i® " d~|<|d : h ed el e’("‘e'lb Co B dew-edg cla 1 1tib 1 e1 agle-l et
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Ac q ‘et hara buace diversity
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A ”A"I era buaceac g ‘e f'%'f’ea d«e'1y Cxg lh & dcau gWea-ei he -ke'1ya d
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fch lcef ‘g dBi M4 cqde g h e h -J'eh de"er“%eiedh highered ca i H .S de1
a dra -y yees ‘ec 1 el ha JA"é -J'r’ 1\|<e eq:q 4 gl daccetd gon .
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Hiring issues
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Leadership

J"he'eé AQC | 'er“esbh;l i fdj e@t 4 q:l/ f’r‘e'r"‘aac' e ey 2 JA'!H Cq i gqaade' b,
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e dicid agh t he ef-‘“s1 l"‘s aeay -e ched1 L \1 hey e g, s 4 frq highe* ey, f
eader i~ red ce % ‘ad 'begkeu AN -ceS N Ne!-le!a dexf"eaaﬂasrq i be
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Mental health
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Employee support
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Mentorship
These €. C q 'a‘/af'r""r"ll By @1 4 h!r"f Or’e'r" 2 aqeeey
a YAF fhyq 'r‘aa eqbéd g, a1 |M ad "-*qacec q e,

Famlly -inclusive policies
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Harassment and safety
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How do we get there?
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Hiring initiatives
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Leadership
e iia es'r’eCI’E h|'%1 dicey ify gadey =2 JAPH  dew '4 Cleq e’epeadee, b4 g e |de-3s f:q
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Cultural respect
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Mentorship
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Family-inclusive policies
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22 d;t'd-}q = JS. higher oMY g4 11‘31 L“ hé . ‘jes e e er*e- ! a‘ulyé
P M

d'v-‘"r’ tik 2 eqd Hac ed byh'r"nldqaa(e . dda e ha JA'! -2? eachra -y vee

s&u» »‘l » o s . L J
‘?Pe - ad” qh'v* el 'aclh adeenh}f aqy -A 1%adfac qy
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Haraisment and safety
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